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ABOUT KATIMAVIK

Each year, over 1,000 Katimavik volunteers live and work
in communities across the country. Our volunteers are
committed to meeting the socio-economic needs of the
municipalities they serve and integrating into Canada’s di-
verse cultural and geographic landscape.

Founded in 1977, Katimavik has changed
the lives of nearly 30 thousand young

Canadians and contributed to the socio-
economic growth of more than two thou-
sand communities across the country.

Volunteer Service

Our volunteers work at least 35 hours a week for not-for-profit organizations and get involved in stimulating community
projects that make a real difference to the communities.

A Six-Month Program

Groups of 11 youth live in different Canadian communities. Each group stays in a house or in an apartment rented by
Katimavik and is supervised by a Project Leader.

Engaged Volunteers

Katimavik provides an equal opportunity for all Canadians between the ages of 17-21 to participate in the program*.
Our volunteers come from all walks of life and are representative of Canada’s cultural diversity. Groups are 70% Anglo-
phone and 30% Francophone. Many volunteers are transitioning between high school and college or university. While
they often have little work experience, they are highly motivated by their desire to learn and become engaged as active
citizens in their communities.

The Competency Approach

The structured educational approach allows volunteers to acquire new competencies related to civic engagement, work
experience, interpersonal relations, healthy living, cultural discovery, official languages and environmental protection. See
Appendix 5 for further details on the competencies developed by the volunteers during the program. Please pay attention
to competency 4 on work experiences.

Cost

Katimavik pays for all the volunteers’ transportation to and from their assigned communities, food and lodging as well as
for all program related activities.

* To be admissible, candidates must complete a medical form attesting to their sound health and meet the requirements of a crim-
inal background check.
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OUR VISION

Civically engaged youth committed to building a nation, one community at a time.

OUR MISSION

Engage youth in volunteer service and foster sustainable communities through challenging national youth
service programs.

OUR PRINCIPLES AND BELIEFS

>

>

Youth are inspired to learn and lead through volunteerism and community service.
Service learning is essential for individual and community development.
Communities are strengthened and sustained by engaged citizens.

Volunteer service that is nationally supported and organized is integral to youth engagement.




SERVICE-LEARNING:
THE FOUNDATION

| wasn't ready to go to university, but | didn't feel like
bumming around or getting a low-paying job either. |
found Katimavik on the Internet and applied on a whim.
It was amazing to see how much volunteering has an
impact. | really felt like we were making a difference in
our work placements and in the community as a whole.
| am ready to go to school now and | feel really motiv-
ated. | want to get involved in extracurricular clubs and
organizations, something | would not have considered
before. After participating in Katimavik, everything seems
so much more accessible.

Kameko Tse, Brossard, Québec
2007-08 alumnus

As a pioneer in national youth service, Katimavik enjoys high renown within the international community. Our membership
with the International Association for National Youth Service (IANYS) enables us to participate in international symposia
and bring back best practices that we integrate within our own organization. Moreover, Katimavik has United Nations Eco-
nomic and Social Council special consultative status. The designation of special consultative status bears witness to the
organization’s contributions, expertise and international leadership in issues affecting youth in general, as well as in the
more specific area of national youth service.

The foundation of Katimavik’s brand of national youth service is an innovative pedagogical approach known as service-
learning. While more traditional forms of national service focus mainly on the accomplishment of tasks, service-learning
also aims to ensure that volunteers learn from their period of service and carry on such knowledge throughout their per-
sonal and professional lives. Given the reciprocal nature of service-learning, both the young volunteer and the community
are equal beneficiaries. These inherent values mean that Katimavik is a journey during which young volunteers:

> Go beyond volunteering for charitable purposes and provide services that will have a sustain-
able impact on community;

> Develop a sense of personal responsibility toward their community through a reciprocal
relationship that benefits volunteers, work partners and the community at large;

> Provide an opportunity for youth to reflect on the work they are undertaking and the impact
that it is having on a personal and societal level;

> Tie in the competencies they develop to succeed in both higher education and the workplace
with a commitment to lifelong civic engagement.
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